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VISION
To be a Leading Institution 
that Nurtures Excellence in 

Management Education and 
Research, Cultivates 

Entrepreneurship and 
Innovation, and is a Catalyst 

for Meeting Societal 
Expectations.

MISSION
To Advance and 

Disseminate Knowledge 
and to Develop  Socially 

Responsible Future 
Business Leaders with a 
Global Perspective and 

Entrepreneurial Mindset.

MOTTO
Sa Vidhya Ya 

Vimuktaye
(Knowledge is 

that which 
Liberates)
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very placement season, 
someone asks me 
what's changed. 
Honestly, less than 
people think. But one 

thing has shifted: we've stopped 
hiring specialists and generalists 
separately. 

The candidates we �ght over sit at 
the intersection: comfortable with a 
P&L, comfortable with a dashboard, 
and unafraid to ask a sharp question 
in a room full of seniors. Tool mastery 
isn't the di�erentiator either. Every-
one can build a strategy deck or run 
a model in minutes now using AI. 
What we're testing for is whether 
someone can spot what's wrong 
with that output, and what to do 
next. 

We're also looking for people who 
challenge the status quo, not for its 
own sake, but because they see a 
problem di�erently. The candidates 
who stand out don't stop at the �rst 
right answer. They'll show other 
ways a task could be done and argue 

Communication 
still decides more 

outcomes than 
people expect. I 

have seen a 
technically weaker 
candidate chosen 

over a sharper one 
because they 

explained their 
thinking clearly 
under pressure.

why the familiar way isn't the best 
one anymore. That instinct to ask 
“why” is fast becoming the real 
di�erentiator. 

We've also become more deliber-
ate about how we hire. A few years 
ago, two rounds and an o�er was 
the norm. Now it's four or �ve, 
often with a live case or role play, to 
see how someone reacts when the 
room pushes back. Communica-
tion still decides more outcomes 
than people expect. I've seen a 
technically weaker candidate 
chosen over a sharper one because 
they explained their thinking clear-
ly under pressure. My advice: don't 
just learn to build the model. Learn 
to defend it in a room that doesn't 
want to hear bad news. 

Corporate Interview Insights from Industry Leaders

E
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Hiring Trends and
Expectations from
Management
Graduates 
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ndia’s hiring landscape is 
changing faster than 
ever. Arti�cial Intelli-
gence (AI), digital trans-
formation, economic 

uncertainty and evolving employee 
expectations are in�uencing not only 
whom organisations hire, but also 
how they think about talent. The tradi-
tional approach of hiring people 
primarily for quali�cations and experi-
ence is gradually giving way to a capa-
bility-driven approach. Organisations 
today are looking for people who can 
learn quickly, adapt to change, solve 
problems, collaborate and work 
comfortably with technology.

AI is no longer limited to technology 
teams. It is becoming part of everyday 
work across functions such as �nance, 
operations, sales, marketing and 
human resources. Consequently, AI 
awareness, digital �uency and the 
ability to use data intelligently are 
emerging as important workplace 
capabilities. For HR leaders, the 
challenge is to identify talent that is 
not only capable of performing 
today’s role but also has the potential 
to remain relevant tomorrow.

At the same time, employee expecta-
tions are changing. Particularly among 

bring digital con�dence and new 
perspectives. The real opportunity 
lies in bringing these strengths 
together and creating an environ-
ment where people learn from one 
another.

Economic uncertainty is making 
organisations more thoughtful 
about hiring. Rather than focusing 
only on immediate manpower 
requirements, businesses are increas-
ingly looking at internal mobility, 
succession planning, leadership 
development and workforce analyt-
ics to build sustainable talent 
pipelines.

The future of hiring in India will 
therefore be less about �nding the 
“perfect candidate” and more about 
�nding people with the potential to 
learn, adapt and grow.

Organisations that combine 
technology with human potential, 
invest in continuous learning and 
create meaningful employee experi-
ences will be better equipped to 
attract talent, build resilience and 
achieve sustainable growth.

The future of work may be powered 
by AI, but its success will continue to 
depend on people.

Corporate Interview Insights from Industry Leaders

I
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Talent Acquisition
in the Age of
Arti�cial Intelligence

younger professionals, career 
growth, �exibility, meaningful work, 
learning opportunities and work-life 
balance are becoming important 
considerations when choosing an 
employer. Hybrid and remote work-
ing have created greater �exibility, 
but they have also made it more 
challenging for organisations to 
build strong connections, maintain 
culture and retain talent. Employees 
increasingly want to know not just 
“What is my job?” but also “How will 
I grow here?”

Another signi�cant challenge is the 
growing gap between available 
talent and industry requirements. 
Technology is evolving rapidly, 
while workforce skills often take 
longer to catch up. Organisations 
therefore need to make continuous 
learning a part of everyday work. 
Reskilling and upskilling cannot 
remain periodic training activities; 
they must become an ongoing 
investment in people and business 
capability.

The workplace is also becoming 
increasingly multi-generational. 
Experienced professionals bring 
valuable institutional knowledge, 
while younger employees often 



very new academic year 
brings with it a renewed 
sense of energy, 
optimism, and possibili-
ties. As I look around our 

Gurugram Campus, I am excited to 
see it evolving into a vibrant learning 
ecosystem where students’ ideas 
�ourish and future leaders are 
shaped. It gives me immense 
pleasure to welcome the newest 
cohort of our PGDM in Business Data 
Analytics (BDA) programme. 

They join us at a time when technolo-
gy is transforming every aspect of 
business. To further strengthen this 
journey, we are setting up an AI Lab 
that will enable our students to 
explore, experiment, and create 
solutions for tomorrow’s challenges.  

Our location in the heart of Guru-
gram— India’s corporate capital — 
provides students with unmatched 
opportunities to engage with indus-
try, gain real-world exposure, and 
build meaningful professional 
networks.  

Equally important is life beyond the 
classroom. Our sports and recre-
ational facilities encourage students 
to stay active, build resilience, and 
learn the value of teamwork.  

This year also marks an exciting 
phase of growth with the launch of 
two new programmes—PGDM in 
Healthcare and Hospital Manage-
ment and PGDM for Working Profes-
sionals at the Gurugram campus 
re�ecting our commitment to meet-
ing the evolving needs of industry 
and society.  

To every student, I have one 
message: be fearless in asking ques-
tions, generous in learning from 
others, and committed to becoming 
not just successful professionals, but 
responsible and compassionate 
leaders. The opportunities are 
immense, the choice to make the 
most of them is yours. I am wishing 
every student of the FORE family a 
year �lled with learning, growth, and 
memorable experiences. 

A Future Built on
Learning, Innovation,
and Purpose 

Future Focus Where ideas go beyond the classroom

E
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Be fearless in 
asking questions, 

generous in 
learning from 

others, and 
committed to 

becoming not just 
successful 

professionals, but 
responsible and 
compassionate 

leaders



Events Galore Celebrating moments, creating memories
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Launch Ceremony
PGDM (Healthcare & Hospital Management)

and PGDM (Working Professionals) 
at Le Meridien, Gurugram

July

09

FORE School of Management (FSM) launched two new 
AICTE-approved programmes — PGDM (Healthcare & Hospital 
Management) and PGDM (Working Professionals) — at a 
ceremony held on July 9, 2026 at Le Meridien, Gurugram. The 
event was graced by distinguished academic leaders and 
industry stalwarts, rea�rming FSM's commitment to 
future-ready, industry-aligned management education. Both 
programmes aim to nurture skilled leaders equipped to meet 
evolving industry and societal needs. “We must broaden our 
vision of healthcare beyond hospitals by embracing preventive 
care, MedTech, health �nancing and innovation to build a 
healthier and more resilient India", Dr. Karan Thakur - Group Vice 
President - Corporate A�airs & Sustainability, Apollo Hospitals 
Group added.

Dr. Karan Thakur - Group Vice President - 
Corporate A�airs & Sustainability, Apollo 
Hospitals Group
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International Collaborations

07    FOREprints  |  July 2026

FORE School of Management signs MoU with École Nationale
des Travaux Publics de l'État (ENTPE), France

FORE School of Management (FSM) is pleased to 
announce a strategic Memorandum of 
Understanding with ENTPE (École Nationale des 
Travaux Publics de l'État), Lyon — a premier French 
institution for sustainable land use planning and 
transportation infrastructure, and a member of the 
Conférence des Grandes Écoles. 

The partnership will launch a Dual-Degree 
Programme in Urban Mobility & Infrastructure 
Management, enabling students to earn both the 
PGDM from FSM and the Master of Science in Mobility 
Management from ENTPE. It also paves the way for 
joint capacity-building programmes, executive 
education, and online micro-credentials — 
reinforcing FSM's commitment to globally relevant, 
industry-aligned learning at the intersection of 
management and engineering.

Global Classrooms, Local Roots – A New Chapter with
Frankfurt School of Finance & Management, Germany

FORE School of Management is pleased to announce a 
new international collaboration with Frankfurt School 
of Finance & Management, Germany, for its recently 
launched PGDM – Working Professionals programme. 
This partnership re�ects FORE's continued 
commitment to delivering globally relevant 
management education that combines academic 
rigour with international exposure.

Through this collaboration, participants will bene�t 
from online modules delivered by distinguished faculty 
from Frankfurt School, along with a one-week 
International Immersion Programme at the Frankfurt 
School campus in Germany, o�ering valuable global 
learning and industry exposure. Participants will be 
awarded a PGDM from FORE School of Management, 
enriched by this academic collaboration with a leading 
European institution. This initiative aims to equip 
working professionals with international perspectives 
and contemporary management insights essential for 
today's global business environment.

July

23

July

22
Andreas Emser, Director International Executive 
Education -  Frankfurt School of Finance & 
Management and Prof. Subir Verma, Director, FORE 
School of Management

Cécile Delolme, Directrice de l'ENTPE,France and 
Prof. Subir Verma, Director, FORE School of 
Management
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Events Galore Celebrating moments, creating memories

July 2026
Corporate Speaks 

Cultivating Trust, Integrity, and
Innovation 
by Rashmi Govil, Director – HR, IOCL 

by Anubhav Gupta, India Head, Commure Athlas  

The session highlighted that professional 
behaviour is constantly observed, where everyday 
actions, communication, integrity, and discipline 
build lasting trust. It emphasized that 
organizations value proactive individuals who 
challenge existing methods, bring innovative 
ideas, continuously learn, and drive long-term 
organizational growth. 
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Corporate Speaks 

Corporate Speaks 

Unlocking Potential &
Career Success 

The session encouraged students to unlock their 
potential by overcoming self-doubt, failure fears, 
and comparison. Emphasizing that workplace 
anxiety and mistakes are natural growth 
milestones, the talk highlighted clear 
communication, teamwork, accountability, and a 
long-term strategic vision.  

Building Long-Term Success
& Career Excellence 

by Smriti Maurya, Director – Strategy, 
The Coca-Cola Company and Sameer Nigam,

CEO & Founder, Stratbeans Learning Solutions 
The session o�ered actionable guidance on navigating 
an MBA journey and driving career growth. Discussions 
focused on embracing discomfort, cultivating curiosity, 

and building organizational in�uence. While AI 
elevates baseline performance, true distinction relies 

on creativity, communication, and integrity.  

July

01

July

02

July

01
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Developing Corporate Mindset
and Strategic Leadership 
By Shrestha Srivastava, Pernord Ricard - HRBP

The session emphasized cultivating a corporate 
mindset through active listening, ownership, 
and judgment beyond de�ned roles. It 
highlighted leveraging frameworks like RACI 
and the Eisenhower Matrix, building genuine 
networks, embracing AI, and prioritizing 
continuous learning to successfully navigate 
corporate growth. 

Strategic Navigation & Agility
in Evolving Markets 

By Deepankar Srivastava,
Chief Information O�cer, DLF 

Corporate Speaks 

The talk shared practical strategies for navigating 
dynamic business environments through SWOT 

analyses and consumer insights. It highlighted 
technology’s role in shifting consumer power, 

emphasizing organizational agility, rapid 
decision-making, deep conceptual thinking, and 

avoiding analysis paralysis. 

July

02

July

03

Corporate Speaks 

Corporate Speaks 

Evolving Corporate Landscapes
in the Digital Era 
by Priyanka Gautam, Director – HR, Barclays

The session highlighted evolving workplace trends, 
�at hierarchies, and AI-driven decisions. It 
emphasized navigating corporate ambiguity, 
continuous learning, disciplined MBA placement 
preparation, and strong professional networking. 
Key leadership traits like empathy, curiosity, and 
adaptability were stressed for long-term career 
success. 

July

03
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Five Important Questions towards
Research Excellence 

by Dr. Sudhir Rana, Associate Professor,
College of Business, Liwa University, Abu Dhabi, UAE

FORE Research Lounge 

The session highlighted �ve critical questions that 
researchers should address before manuscript 

submission, emphasizing originality, publication 
strategy, academic branding, networking, and 

sustained scholarly contribution while encouraging 
faculty members and scholars to develop distinctive 

research strengths for long-term academic impact. 

July

03

July

08

Corporate Speaks 

Building Capital, Culture & Emerging
Tech: Entrepreneurial Wisdom 
by Ashish Kumar, General Partner,
F2A (Fundamentum Frontier Advisors) 

The session provided valuable capital-raising and 
entrepreneurial lessons, stressing that business 
success depends on trust-based stakeholder 
relationships. Drawing parallels to personal 
discipline, the discussion underscored continuous 
learning alongside Cloud and Edge AI as essential 
future drivers. 

July

14

Alumni Speak

The Power of Relationships,
Networking, and Trust 
by Pankhuri Sharma, Senior Partner,
IndusInd Bank (Class of 2009) 

The session highlighted the irreplaceable value of 
human connection in an AI-driven era through "The 
Trust Equation." Students gained a four-step action 
plan: connect intentionally with alumni, build 
personal branding, attend industry events, and 
provide value �rst. 
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First Principles, High Agency
& Career Math 

by Pancham Dogra, Head of HR, Times Internet

Leadership Talk

Addressing career success amid AI disruption, this 
talk emphasized high agency, adaptability, and 

continuous learning. Because AI raises entry-level 
expectations, students were urged to pair 

analytical depth with human skills, focusing e�ort 
entirely on controllable growth factors, concluding 

with the formula "Outcome = A.C.E. × Luck" to 
focus on controllable factors. 

Decode the Blueprint
for Faculty Academic Excellence 
by Prof. (Dr.) R. P. Mohanty, Distinguished Professor,
AICTE, Govt. of India 

FORE Research Lounge 

The session explored the foundations of academic 
excellence, highlighting the pillars of higher 
education, the role of faculty as knowledge 
workers, capability development, ethical 
leadership, and value-based teaching while 
encouraging educators to realise their full 
potential and create lasting academic impact. 

July

16

July

22

July

22

June

17

Management Development Programme

Private Markets Programme:
Strategy, Valuation, Deal Structuring

& Lifecycle
For Indus Valley Partners

The programme equipped participants with 
practical knowledge of private markets through 

expert-led sessions, �nancial modelling, role plays, 
and case discussions. Covering the complete 

investment lifecycle, it strengthened their 
understanding of valuation, capital raising, 

transaction dynamics, and investment evaluation. 



Navigating Data & Strategic
Human Resource

by Shailendra Kathait, Co-Founder &
Chief Data Scientist, Valiance Solutions 

Leadership Talk

The session explored leveraging data science for 
strategic HR and leadership decisions. It emphasized 

reframing exit interviews into strategic intelligence, 
adopting a data-driven approach across all talent 

touchpoints, and cultivating multidimensional 
thinking to e�ectively solve complex challenges.

July

23

Facilitating networking and
knowledge sharing among alumni

At Farzi Cafe, London, United Kingdom

London Chapter Meet 2026

The London Chapter Meet 2026 brought together 
FORE alumni in the UK for an evening of networking, 

meaningful interactions and reconnecting with the 
institute. The meet strengthened alumni–institute 

relationships, encouraged knowledge sharing, and 
generated valuable inputs for enhancing future 

international alumni engagement.  

July

31

July
27-30

Management Development Programme

Developing Leaders for a
Dynamic Business Environment
for O�cials of INOX GFL Group 

The programme strengthened participants' 
capabilities in leadership, project management, 
manufacturing strategy, quality, negotiation, and 
data analytics. Through case studies, simulations, 
and hands-on exercises, participants developed 
practical skills in project execution, strategic 
decision-making, operational excellence, and 
people's leadership. 

Events Galore Celebrating moments, creating memories
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Freshers’ 26: Emblazon  
At Essex Farms, Hauz Khas, New Delhi 

Events Galore Celebrating moments, creating memories
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July

17

Team Nexus organized the Freshers' Event 2026, o�ering 
students from the Delhi and Gurugram campuses a vibrant 
platform to showcase their talent and celebrate the start of 
their academic journey. The cultural segment featured 16 
performances by the Batch of 2026, including classical and 
western dances, solo acts, storytelling, stand-up comedy, rap, 
beatboxing, and singing medleys. An interactive Bollywood 
dialogue-guessing game added to the fun, with chocolates 
awarded to winners. A major highlight was the Mr. & Ms. 
Freshers competition, judged by Prof. Nazia Gera and Prof. 
Subhadeep Mandal, comprising ramp walks, talent rounds, and 
panel Q&A sessions. The event concluded with the 
announcement of Mr. & Ms. Freshers, Spotlight, Best Dressed, 
and other titles, leaving participants with cherished memories.
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International Immersion Programme 

SDA Bocconi, Milan, Italy

Blockchain & Crypto Assets / Causal
Inference & Explainable AI

The coursework at SDA Bocconi unpacked emerging 
technologies, cutting-edge AI models, and 
decentralized digital assets. Engaging directly with 
expert faculty who bridged complex theory with 
industry applications fostered an environment of 
high-level discussion. In the end, the program 
provided a clearer lens on data-driven 
decision-making and the future of digital ecosystems. 
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Frankfurt School of Finance and
Management, Germany

Emlyon Business School, France

Fintech and Digital Transformation
in Finance / Innovative Financing
Mechanisms for Development /
Global Risk and Resilience in Business 

The executive sessions at Frankfurt School of Finance 
and Management delivered sharp perspectives on 
�nancial technology, development funding, and risk 
management. Learning directly from industry leaders 
who shared actionable, real-world experience created 
a rich academic environment. Overall, the week built 
a sharper understanding of modern �nancial tools 
and how businesses build resilience worldwide. 

Luxury Branding and Strategy / Doing
Business in Europe  

The Immersive Week provided valuable insights into 
luxury branding, strategic management, and doing 

business in Europe. Guided by professors who brought 
practical, real-world perspectives into the classroom, the 

school’s international environment made the learning 
experience engaging and deeply enriching. Ultimately, 
this experience strengthened students ‘s cross-cultural 

understanding and broadened strategic approach to 
succeeding in competitive global markets. 

July
20-23

July
20-24

July
20-24
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Gaurab Ghosh
(Class of 2002)

Career Milestone of our Alumni (July 2026)

Appointed as 
Vice President, 

Americas 
Compensation and 

Global Incentive 
Design at Cushman 

& Wake�eld

Kushal Bansal
(Class of 2010)

Promoted as 
Partner Tech 
Consulting

at EY

Anshuman Sinha
(Class of 2008)

Appointed as
Head - Brand & 
Acquisition at 
IndusInd Bank

Atul Jain
(Class of 2017)

Appointed as 
Senior Product 

Manager
at Hoi - Your Travel 

Companion

Mukund
Madhav Tiwari

(Class of 2012)
Promoted as 

Country Manager - 
West Africa

at Bajaj Auto

Ankush Verma
(Class of 2011)

Appointed as 
Senior Enterprise 

Architect
at SAP

Pawanjeet
Singh Arora
(Class of 2014)
Appointed as 

Director,
Solution Delivery
at Scotia Wealth 

Management



Proudly Ours Achievements that inspire
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Faculty Publications (July 2026)

Prof. Rahul Pratap
Singh Kaurav 

Unveiling Trends and Gaps in Tourist 
Crowding Literature with a Roadmap 
for the Future  
Co-Authors: Snigdha Kainthola, Sudhir 
Rana, Metin Kozak     
Name of the Journal: Tourism Planning & 
Development  
Category: ABDC-A
Publication Details: Vol. ahead-of-print, 
No. ahead-of-print, ISSN: 2156-8316 

Prof. Ashutosh
Pandey 

Global research mapping on the 
convergence of ESG and sustainable 
�nance: a bibliometric and topic 
modelling approach  
Co-Authors: Mohan Kumar, Mohit Yadav, 
Nilesh Kumar Tiwari, Azadeh Amoozegar       
Name of the Journal: International 
Journal of Managerial and Financial 
Accounting    
Category: ABDC-B
Publication Details:  Vol. 18, No. 7, 2026, 
ISSN: 1753-6715 

Prof. Sachin
Kumar Mangla 

Carbon neutrality through industry 
4.0: A decision-making approach for 
sustainable energy e�cient logistics 
operations   
Co-Authors: Devesh Kumar, Surya 
Prakash, Gunjan Soni, Alessio Ishizaka     
Name of the Journal: Energy Economics  
Category: ABDC-A*
Publication Details: Vol. 160, Article: 
109417, ISSN: 0140-9883 

Prof. Sourabh
D. Kulkarni 

From inspection to intelligence: A 
data-driven quality management 
system for smart manufacturing  
Co-Authors: Mihir H. Kulkarni, Shivling 
M. Pise, Vivek V. Khanzode     
Name of the Journal: Quality 
Management Journal 
Category: ABDC-B
Publication Details: Vol. ahead-of-print, 
No. ahead-of-print, ISSN: 1068-6967 

Can Learning Occur in Reverse? 
Capturing the Mechanisms, Enablers 
and Barriers of Reverse Knowledge 
Spillovers in the Indian Context    
Co-Authors: Divyansh Jain (PGDM 
Student), Anushka Singh (PGDM Student)     
Name of the Journal: Knowledge and 
Process Management  
Category: ABDC-B
Publication Details: Vol. ahead-of-print, 
No. ahead-of-print, ISSN:1092-4604 

Prof. Sonika Jha

Meet the New Faculty at FSM
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A  C I R C U L A R  E C O N O M Y  P E R S P E C T I V E

THE TRIPLE CHALLENGE:
ENERGY CRISIS, CLIMATE CHANGE, AND GEOPOLITICS

TO REGISTER: https://atalacademy.aicte-india.org/
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COORDINATOR
Prof. Sachin Kumar Mangla
Professor, Operations & Supply 
Chain Management,
FORE School of Management

Prof. Jitender Madaan
Professor, Department of 
Management Studies, 
IIT Delhi

CO-COORDINATORS
Prof. Vipulesh Shardeo
Assistant Professor, Operations & 
Supply Chain Management,
FORE School of Management

For more information contact:
FORE School of Management:
"Adhitam Kendra" B-18, Qutub Institutional Area,
New Delhi - 110016 (India)

vipulesh.shardeo@fsm.ac.in; +91-9899257978

PROGRAMME OBJECTIVES
1. Analyze the Triple Challenge—energy, climate, and 

geopolitical shifts—and their impact on economies, 
resource security, and supply chains.

2. Understand Circular Economy frameworks and strategies 
such as reverse logistics, industrial symbiosis, eco-design, 
and product-as-a-service for sustainability and resilience.

3. Assess SDGs and policy frameworks, including India's 
energy transition, critical minerals strategy, and climate 
commitments through a Circular Economy lens.

4. Apply LCA and Material Flow Analysis (MFA) to measure 
circularity, resource efficiency, energy use, and carbon 
emissions.

5. Integrate Circular Economy concepts into NEP 
2020-aligned teaching, interdisciplinary research, and 
funding opportunities.

TARGET PARTICIPANTS
• Assistant Professors and Associate Professors from 

Engineering, Technology, and Applied Sciences 
(energy systems, materials, environmental 
engineering, manufacturing)

• Faculty from Management disciplines (supply chain 
management, operations, international business, 
strategic management)

• Faculty from Design, Applied Arts, and Architecture 
(sustainable design, eco-design, product lifecycle)

• Faculty from Hotel Management and Catering 
Technology (sustainable hospitality, green 
operations)

• Ph.D. Scholars and PG Students from any of the 
above disciplines with research interest in 
sustainability, energy, or circular economy
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What’s Hot Stay Ahead of the Buzz

20    FOREprints  |  July 2026

Faculty Development Programme
Systematic Literature Review (SLR),
Bibliometric Analysis, & Research
Paper Drafting
Date: August 08-09, 2026  |  Mode: Online

Faculty Development Programme
Prabhaav Digital: Transforming
Non-Pro�t Sector in the Digital Era
Date: August 11- 12, 2026  |  Mode: Online

International Immersion
Programme
 University of Warwick, Coventry, UK

 Nanyang Technological University,
    Nanyang Avenue, Singapore

 National University of Singapore,
    Lower Kent Ridge Road, Singapore

Date: August, 2026
Batch: 2025-27

Stay Tuned On
What’s Next

FORE Literary Society
Between the Lines: Featuring
'Animal Farm' by George Orwell
Date: August 20, 2026
Venue: FSM, New Delhi
Mode: O�ine

FORE InternationalManagementConference 2026Theme: Purposeful Innovation: Balancing AIwith Ethical ResponsibilityDate: November 25-27, 2026Venue: FORE School of Management,New Delhi



Know Your Committee The team that makes it all possible

For more information
Delhi Campus:
"Adhitam Kendra" B-18,
Qutub Institutional Area,
New Delhi - 110016 (India)
+91-11-41242424 to 33,
+91-11-46485500 to 30

Gurugram Campus:
Plot No. 47, Sector-32,
Gurugram - 122001 (India)
+91-124-4075676
E-mail: fore@fsm.ac.in
Website: www.fsm.ac.in

Patron:
Dr. Subir Verma, Director, FORE School of Management

Media and Branding Committee
Prof. Swati Sharma, Prof. Ana Sinha, Prof. Ishita Batra
Ms. Khushi, Mr. Shiv Kumar

Student Editorial Committee (FOREword):
Elizabeth Alphonsa Dominic (Coordinator), Chehak Jain (Co-Coordinator),
Shouvik Das (Co-Coordinator), Ankita Bareja, Disha Hirwani,
Manheer Kaur, Purva Tyagi

Committee Members:
Pranjal Kumar (Coordinator),
Shilpa Samanta (Co-Coordinator),
Divanshu Sharma (Co-Coordinator),
Ada Seth, Pushkar Sharma,
Shourya Goel, Mansi Solanki,
Megha Agarwal, Ashmita Praharaj,
Yukesh Batra 

Corporate Interaction 
Division (CID) bridges 
academia and industry 
through workshops, 
seminars, masterclasses, 
and �agship events like 
Oraculum, Leadership 
Luminaries, CXO 
Masterclass and 
Kurukshetra. 


