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Abstract

With the globalization, most of the companies are following standard HR practices to manage
the culture of their organization. When we see the Russian companies, it has huge market
throughout the world. This article, explores the performance review system in Russia. It also
examines that how Russian companies are managing their performance review system, to
maintain organizational productivity and sustainability. As employee performance is the core of
company’s growth and achievement. This article gives a brief introduction of performance

review followed in Russia.
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